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TIRES : Miquel Employment and Advancement Opportunities for ionen 


1. This memorantum trangaite for your approval and a 
of our plane and progress in offering equal ee oe advancement oppor- 
re ee ee Eile report wae was requested in an undated letter fron the 
Chaiuomen, mental Committee on the Status of Wosen with a due date 
of 28 February 196 


2. oo ee we have indicated thet a woes ‘“nember-at- 
iarge” ia to be appointed to the Personnel Adyisory Board. The four Deputy 
Directors heve been asked to give me their noaineations for this appointaent 
ty 2 Pebruary. We aheli eleo consider in the pear future the desirability 


of ¢t 
Sil ee ee ee 
two in the Suyport Directorate), and we expect others to be identified during 


&. Fart 2 of the report refers to statistical comperisons of the aqloy- 
ment of women in G8-if ané above. Mere complate @ata are provided belov. 


in 2923, [lot women employees in the Agenay who held ds- 


12 and above. None was than G3-14. In 1963, 
—Seeemaienian above; 10 of these vere 
pellet Vigrcindtsyzrov ll occupations in the Federal 
eves ance Oetebar 1961. jeans 1.3% of the women in G3- 
Pa a 24 of a total. of 430,500 
the supergredes.) res ete p od the 


@5-gradea won in the Agency were in GS-12 or higher grades 


3+ Fart 3 of the report explains that the statistical data requested 
by the Comalttee cannot be supplied for security reasons. 


6. Tt 4 suggested that you sign the trananittal letter forvarding 
ee eo er ee the Interdepartmental Cawsittese on the Status 


Distribution: —___ /8/ ( Ranvte 
O81- Adresse - Ble - Mohots 
f- pD/s SEI Tees. ERE Ea 
Pers subj Emactt D. Echols 
Fl ~ B/Pers chrono w/held Director of Personnel 


17 February 1964) 
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